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Abstract: This research aims to (1) the comparative of life quality of Myanmar migrant workers in
terms of sexes, ages, education, skills, work experience in Thailand, monthly incomes and status as
differently Quantitative were employed. Questionnaires were used to collect data from 350 Myanmar
migrant workers. The data were analyzed using frequency, percentage, mean, standard deviation, t-
test, F-test and to test the arithmetic mean in each pair by Schaffer method. The findings revealed
as follows: The comparative of life quality of Myanmar migrant workers in terms of sexes were
different as statistical significance at 0.01,in terms of education were different as statistical
significance at .05 and in terms of skills were different as statistical significance at 0.001, But in
terms of ages, work experience in Thailand, monthly incomes and status were not different as
statistical significance at 0.05
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Table 1. Value of the order of points Table 2. interpretation of mean
Rating level Value of points Criterion of mean translate
5 highest level 4.51-5.00 highest
level
High level 3.51-4.50 High level
Medium level 2.51-3.50 Medium
level
2 Low level 1.51-2.50 Low level
Minimal level 1.00-1.50 Minimal
level
Source: Boonmak (2017) Source: Boonmak (2017)
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Figure 1. Most of the respondents' information

Source: Khaenamkhaaew (2019)
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2.1 FwunaumA wansAnyInuIusauminfitinesinaty fransiwieudiounmuamdin
unnnfuegsiteddyneadin 0.01 Judulumuauigiuiidald (Table 3) wasnsSeuiiouss
Suunaumadisneiy sanisAnwiwuin (1) ngumanefieufelaronunm@iaunninguinaii
3 (e-vifeduwe) ez (2) ngumemdlinnuiionelatermnm@innnninguinamnediugau o i
NUANULANGNN (Table 4)

Table 3. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of sexes

Comparative of life quality

Information of Myanmar workers
of Myanmar workers Frequency Mean S, Interpret Statistical
significance
Sexes Male 221 3.39 0.38 Medium
level
Female 119 3.51 0.37 High level o
Gender 3 (male- a4 3.08 0.08 Medium
female, level
transgender)

** Differing with statistical significance at the level 0.01
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Table 4. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat

province in terms of sexes

Gender 3 (male- Male Female
Sexes Mean female, transgender)
3.08 3.39 351
Female 3.08 - 0.022* 0.091
Male 3.39 - - 0.006**

Gender 3 (male- 3.51 . . "

female, transgender)

*Differing with statistical significance at the level 0.05, ** Differing with statistical significance at the
level 0.01

2.2 Fuunameny Kan1sAREINUI ussnumiiiiongsnety fvanisiSeuiisunmnw
Fanliuanaretuetreiitodifynieada 0.05 dvliilulunuaunfgiuiiaaly (Table 5) uaznns
Wisuisuneaduunmuengiseiu namsdinwmuin (1) nau 18-25 Y mufianelasiennnmin
wnndngy 36-45 U waznau 56-65 Yeugdu 4 luwuaruuansing (Table 6)
Table 5. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of ages

Comparative of life quality of Myanmar workers

Information
Frequency Mean S.D. Interpret Statistical
of Myanmar workers i
significance
Ages 18 - 25 years 22 3.61 0.35 High level
26 — 35 years 65 3.46 0.39 Medium level
36 — 45 years 149 3.39 0.38 Medium level oo
46 - 55 years 62 3.43 03¢  Medium level :
56 - 65 years a1 3.41 0.37 Medium level
Qver 66 years 11 3.47 0.39 Medium level

No differing with statistical significance at the level 0.05
Table 6. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat
province in terms of ages

36-45 56-65 46-25 26-35 Over 66 18-25
Ages Mean years years years years years years
3:39 3.41 3.43 3.46 3.47 3.61

36 - 45 years 3.39 - 0.805 0.416 0.272 0.550 0.014*
56 - 65 years 3.41 - - 0.696 0.553 0.681 0.049*
46 — 55 years 343 - - - 0.821 0.859 0.073
26 — 35 years 3.46 - - - - 0.959 0.100
Over 66 years 3.47 5 = = ~ - 0.272

18 - 25 years 3.61 - - - - - “
*Differing with statistical significance at the level 0.05
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2.3 FIUNATUAITANET KANSANYINUIN LSSUnATinIsAnys1eiy Inanswseuiiey
aunMIInuansiusgreditedidgnieada 0.05 FadulumuauudAgiuiasld (Table 7) waznns
Wisuisunegsuunaumsainefisneiu xamsfinyiwui ngunsfnundiggaesiieuiimelase

AU MEIRLNNNIINALN1SANYIAINIUTYRRS (Table 8)

Table 7. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of education

Comparative of life quality

Information of Myanmar workers.
of Myanmar workers frequency mean  S.D. Interpret Statistical
significance
Education Undergraduate 345 342 0.38 Medium
level level 0.023*
Bachelor 5 3.81 0.47 High level

*Differing with statistical significance at the level 0.05

Table 8. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat

province in terms of education

Undergraduate Bachelor
Education Mean level
3.42 3.81
Undergraduate level 3.42 - 0.023*
Bachelor 3.81 - -

* Differing with statistical significance at the level 0.05

2.4 Fwunauineede nanisdnvinudn wsssundnAdinweRdenaty duanis
Wiguilguannmidauandnnuegwiideddtynieadia 0.001 Fadulunuauigiineld (Table 9)
uarmaieudisunegiuunainueifiediinetu namsAnvmui nquussnuiifiefianuiionels
seamnmEinnninguussnulileuasnguusanuisdiiiodiugdu 4 linuauuansie (Table 10)

Table 9. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of skills

Comparative of life quality of Myanmar workers

Information

bl el Frequency = Mean S.D. Interpret Statistical
significance
Skills Skilled workers a5 3.62 0.37 High level
Semi-skilled workers 106 3.45 0.36 Medium level 0.000***
Unskilled labor 198 3.38 0.37 Medium level

*** Differing with statistical significance at the level 0.001
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Table 10. Comparison of some pair’s of life Quality of Myanmar workers in Nakhon Si Thammarat
province in terms of skills

Unskilled labor Semi-skilled Skilled workers
Skills mean workers
3.38 3.45 3.62
Unskilled labor 3.38 E 0.086 0.000***
Semi-skilled workers 3.45 - - 0.009**

Skilled workers 3.62 -

** Differing with statistical significance at the level 0.01, **Differing with statistical significance at
the level 0.001

2.5 Fuunanauszavnisalnisvineuluysemalng nan1sfnwinudn ussunid
Uszaumsalmsviauludsemelngsnaiu dnanisiSeuifisugunndinlduanssiuegedidedidiy
yneedin 0.05 Felifulumuanssuiidalf (Table 11) wagnsiu3eufisusegduunmulszaunisal
msvhendluusewalnefidnety san1sfnemuin liwuanuuwaneng (Table 12)
Table 11. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of work experience in Thailand

Comparative of life quality

Information of Myanmar workers
of Myanmar workers Frequency Mean S.D. Interpret Statistical
significance
Work Less than 10 years 242 340 0.37 Medium
experience level
in Thailand 10 - 20 years 98 348  0.38 Medium —
level
More than 20 years 10 349 0.39 Medium
level

No differing with statistical significance at the level 0.05

Table 12. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat
Province in terms of work experience in Thailand

) _ Less than 10 10 - 20 years More than 20
Work experience in
) Mean years years
Thailand
3.40 3.48 3.49
Less than 10 years 3.40 - 0.067 0.418
10 - 20 years 3.48 - - 0.982
More than 20 years 3.49 = - -

No differing with statistical significance at the level 0.05
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2.6 Swunauswldnoiou nansAnwIMUI ussunififiselddelfeudnaiu dnanns
Wisuiiisuaunmiinliunneiuegslidedfimeadia 0.05 Felidulumuauigiindly (Table 13)
uazmsUIsuifisunegsuunauseldroifeuiinneiu nanisAnwmud linuauuansis (Table
14)

Table 13. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of monthly incomes

Comparative of life quality

Information of Myanmar workers
of Myanmar workers Frequency Mean S.D. Interpret Statistical
significance
monthly Less than 5,001 7 354 048  High level
incomes baht
5,001 - 10,000 baht 301 344 038 Medium level
10,001 - 15,000 31 331 029 Medium 0.258
baht level
15,001 baht or 11 338 042 Medium
more level

No differing with statistical significance at the level 0.05
Table 14. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat

province in terms of monthly incomes

10,001 - 15,001 baht 5,001 - Less than

Monthly incomes. Mean 15,000 baht or more 10,000 baht 5,001 baht
331 3.38 3.44 3.54
10,001 - 15,000 baht 3.31 - 0.593 0.069 0.169
15,001 baht or more 3.38 - - 0.611 0.401
5,001 - 10,000 baht 3.44 - - - 0.512

Less than 5,001 baht 3.54 - - -
No differing with statistical significance at the level 0.05
2.7 FMUNAINEAIUAMNNSTENTE HANISANYINUTT userunafislanun wnsausasiaiy
fnamsSeuiisuannmdialiunnseuegiaiiloddomisada 0.05 Felidulunuauufgiuiidel’
(Table 15) uagnsiUFeuisuneguunauanunmnsausaiiniety wanisAnwmuin iy
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Table 15. Comparative of life quality of Myanmar workers in Nakhon Si Thammarat province

in terms of marital status

Comparative of life quality

Information of Myanmar workers.
of Myanmar workers Frequency Mean S.D. Interpret Statistical
significance
Marital single 298 343 0.38 Medium
status level
Married 34 342 0.39 Medium
level
divorce 14 340 036  Medium s
level
Separated 4 3.29 041 Medium
level

No differing with statistical significance at the level 0.05
Table 16. Comparison of some pair’s of life quality of Myanmar workers in Nakhon Si Thammarat
province in terms of marital status

Separated Divorce Married Single
Marital status mean
3.29 3.40 3.42 343
Separated 3.29 - 0.578 0.476 0.437
Divorce 3.40 - - 0.846 0.779
Married 3.42 - - - 0.934
Single 3.43 - - - -

No differing with statistical significance at the level 0.05
a d
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