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The objectives of this research were: (1) to construct the unit of compeknce on automotive 

electricity and electronics systems techn01ogy sub~ect for learners capability improvement of Faculty of 

Industrial Education and Technology at King Mongkui University of Technology Thonbwi; and 2) to 

identify performance criteria on automotive electricity and electronics systems technology subject. The 

research samplings consisted of 2 groups. The first group was 5 academic lecturers in the branch of 

automotive technology Instruction in the Commission of Higher Education by wing in-depth interview 

technique which selected by snowball sampling. The second group was 10 experts in the branch of 

automotive technology training from the excellence brand of Thailand who partiapated in the focus group 

discussion which selected by purposive sampling. The research instrument used in-depth interview forms 

and data collection used interview and focus group discussion. Data was analyzed by content analysis. 

The results of this research revealed as follows: 

1. The unit of competence on automotive electricity and electronics systems technology subject 

consisted of 5 unit of competence and 42 element of competence. 

2. The performance criteria on the theory instruction were 40 percentages aniiipracfi&mhrrrr- 

tion was 60 percentages by divided level of competency were 3 levels: 1) Elementary of Priority; 2) 

Intermediate of Priority; and 3) Advanced of Priority. 
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