Arts of Management Journal Vol. 9 No. 1 January - February 2025

v v 1
msﬁﬂmLﬁmaqlmﬁ@?%mwﬂﬂstﬂums?uﬁuﬁ ANANDN NS

[V [ ~ A Y ) [ Gf 9/? '
FINITIARATAFTEITHITY LNBWEHRTILHUININATIRINFIUNTLS LAN
Study of Agricultural Waste Materials in Hua Sai District

Nakhon Si Thammarat Province to Develop a Reuse Approach

M 1 o a " a 2
FUINTH LNQ\‘I%I\W;IW , NTIUNT BUNHIN
a a i a3 a Q’I 4*
ANTITHE QN , bRE WAUTYTNT WIHNWIY
Tanaporn Mucngmongkun1, Patcharin Intamas?®
Wilawan Phumee®, and Phitchayapha Primpray*’
“Corresponding Author
ﬂmszwTuTwﬁgmﬂqwﬂiiu NNTANEIAEI BN UATAEEITNIY

Faculty of Industrial Technology, Nakhon Si Thammarat Rajabhat University, Thailand

E—mail: Tanoporn_muo@nstru.oc.th1, Patcharin_int@nstru.ac.th?

V\Iilowon_jin@nstru.oc.ths, onchoIee_pri@nstru.oc.th“*

Received October 18, 2024; Revised December 3, 2024; Accepted December 25, 2024

UNARYD

sAdefRTRgUazasn 1) eAnunelin Anunevenientn USHaos uazAsnisdnnng
wedanudnlmieniainens lduneiang dminuasrissanes 2) oA 9noau qa
wis guasen wazlania saumudangmdslanisnisnuasaiedmidandinduntlaing
NaNITAdENLRaLLUUEaL o NaH g TunAresanas 83.88 oy 40-49 11 sasas
33.33 fnanUBa a3 see8z 53.33 916l 10,000-20,000 58887 30.00 BAFNAANEIN
Tnaihununans sesay 5335  humudanfimdelranyadmassanunsanniign Sansoe
nsmeniisreden fu3unounde 26-30 () uaziiiBnisdanisirudanmdelmmig
MM9INEAT FaHINATTANIERHI LI as e Trenniantaineas s Temiduann
A WATHANITNANITAATIEN gADaU 9auTs 9Uas9A uazgUasen vasrEdaquAs Ty N9
N19NEAT TNan19n5ATENLLT qaoen Aa iadyniniunisdanisiaeiagdenanaly
msnzan il dagiinde lannisinesaiiwessidumasazaneesdalsn gaufs fo L

o/ =

FagmaalranyaunzasisndiniulsgUiuadauns iwedonnina guassa fe guslan

sEsAadn1sIanis 07 9 R1ufl 1 uns1AN - NUATAUNE 2568 ] 36


mailto:Wilawan_jin@nstru.ac.th3

Arts of Management Journal Vol. 9 No. 1 January - February 2025

fannguasyirmaf unnsdnniswredaguds lanenisnues ignass uaylania Ae dulauns
msaaENnUa Inefiiufinsiufouanaen as9svuungwAsndagudelenienisinunseils
Uszlemn

ARIATY: AETIRWAS [IINSINERS; MINAUNN TN, ANHoENIenIEnIW

Abstract

This research aims to 1) study the types, physical characteristics, quantity, and
management methods of agricultural waste in Hua Sai, Nakhon Si Thammarat Province, and 2)
analyze the weaknesses, strengths, obstacles, and opportunities of agricultural waste to determine
its potential for reuse. The findings showed that the majority of participants were male (83.88
percent), aged 40-49 years (33.33 percent), with an educational level below a bachelor's degree
(B3.33 percent), earning an income of 10,000-20,000 THB per month (30.00 percent), and
primarily working as a farmer (53.33 percent). The most common type of waste was goat
manure, classified as wet waste with an average volume of 26-30 (tons/year). The study
suggested that agricultural waste should be managed by repurposing it for other uses. The
analysis of weaknesses, strengths, and obstacles of agricultural waste showed that weaknesses:
improper management of agricultural waste, resulting in a source of disease accumulation;
strengths: goat manure waste can be processed into compressed charcoal and organic fertilizers;
obstacles: consumers lacked proper knowledge and attitudes toward managing agricultural waste
effectively, opportunities: identifying policies to promote environmentally friendly consumption and
creating a circular system for repurposing agricultural waste for effective reuse.

Keywords: agricultural waste; reuse; physical characteristics
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