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Transformation Strategically)
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09.00-12.00 ﬁmm@'ﬁ%ﬂ‘aamﬁﬂmﬁni (Leadership Development in Double ® pruiivaing et
Disruption) - NTIUMIETANS WeFlex Consulting
- Future Leadership Capability Co, Ltd.
- Reskill, Upskill, New Skill and Critical Skill Your Leadership - aﬁﬂﬂﬁiﬂﬂ?ié’ﬁﬂﬂ'ﬁ USEN M
- msvedeuaznsUsEEuhiiddnenw wesa idu Wszwirlve) $1im
- n3ifinwn Leadership Capability Development

1300-16.00 | mssanuuunaziaulUsUNsUNT3IEoUS E-Learning ® ps.fofiesh #suiia
= Any Time / Anywhere Leaming for Any People - gunenanABESullanissznm
- mplulaglugn 4.0 Ml E-Learning fiuszavsamuazamuls Tve
- M152793UUUU E-Learning ivnzauiyaedins - N E-Leaming fiaanBnaninsn
- nsdifinw E-Learning Aszgndldls Ulldluasdnsla

16.00-1630 | - Best Practices Sharing swinegfidns udinn

27da. | Mmsudwsanaiavinlue inuazaiisaunALNY (Career and Successor Management) WaNAENSNNSUSMISAUIINLANBN
64 2849 CEO
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