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qmtﬁiuaa‘jﬁﬁszuu{]mwﬂssﬁwﬁ (Al-Artificial Intellisence) uswisannISHasY nviustulugp Disruptive Digital Banking

- wdaFoudniivlalulan Online

1300-16.00 | HR Business Partner and Transformative HR Structure & Process (Real ® pf.Ag.LaATE F535sNUUY
Practice #1) - fepBnsuRiten AR
- N34 Coaching and Action Learning Coach 1 Tools ddtyiithanldlunns anUunssemstaygnatand
Wannaulaznsiu HR Business Partners -8R AVP HR Strategist U3um &
- Employee Experience Lﬂusﬂ%aﬂﬁaﬁ’lﬁmm HR Business Partner 2988 9117 (W)
- Real Practice #1: UszananuAnainnisduuw way Share Learning Wiens ® 91913df3ny yeyds
Ussynald HE814N15AUE PIM HR Excellence

Center
16.00-16.30 | Best Practices Sharing sewinglidhsaudiann

dounntayaiiBuviedrsasii:

$ 3
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| CPOX%X

Chief People ¢

fficer Program

e

W a 1o wa = S o o o

dununFefiRnas Chief People Officer Program (CPO) : nagnsnisaituasimumingnsuysd jui 14
=y = d o of [ 4 ”

“mIvImadanagnsineainieszuuuasiauimineinsuysdgnisutetulugannuuasuuiasvaunalulad

(Creating People Value Strategies for Business Advantage in Technology Disruptive Era)

A | = a
ITHINNIUN 4 naIAd N 26 WeAINBY 2562

 fu ann Baiahenes : Wit , S e
8wy 62 | afredihlusuianuazmsesnuuudumeanufinaviiluanu (Building Future Leader and Career Opportunity Design)
09.00-12.00 miﬁmmé’ﬁmazé’%ﬁ%ﬁhmwaﬂmsmm@'ﬁ'\ (Leader development o quiedy
index) - dnenssunsgians i 3
- a%’wﬁ*&ﬁ%ﬁ’ﬂmmL‘f.lu&:4:‘15'1LLﬂsm‘iﬁmmﬁamsﬁ'@uméﬁﬂ (leadership index vl fln uaus i nesis $1in
and Invest in Leadership Development)
- asuingsiagului Aduntiae (Growing next gen leader from within)
- nsdAnwnaiaungihogiaduszuvresantufinndaadalnadius
13.00-16.00 | @anuuuA1MAIIMINTUNU MIUTIITALAY wazdsamasaunaunuly ® AnanSal S95UNS
AunuaEnAsy (Career growth , Talent & Successor Management) = Q';)"‘luwm‘imﬂa S nenns
- Career Path Design & Successor Management yana EXIM BANK
- Talent Identification & Development = aﬁmm:é"luwﬁﬁu‘%msrlhﬂ
- Building Successor for Top Management and Critical Position ningnsyaragiiniadulalui
Vs wavia (ve) $11m
16001630 | Best Practices Sharing sevinglidnsaidiusnn
15W.8. 62 | n1suinswasiu n1sld Objective and Key Results : OKR athamunzauluasdng uaznaneuunuiirednnnuanansagegauos

a a a " v o o v
UAAa Lasaul YINNAIINATNUASNH NN BN IVDY

09.00-1200 | MINAITZUUNISUSHISHAIY (Systematic Performance management Systemn) ® ﬁmﬁmjwﬁ ﬂqal%a
- panLUUsEUUUIMSHanIMaenndaaniunagnsgsia - NTIUMIEIANTS Weflex
- Performance Alignment into Action Consulting Co,, Ltd.
- Agile Team uagn13iaNaLUYU OKR (Objectives and Key Results) ? aﬁmﬂs‘a‘ndnz‘ié;ﬁmrm Ui
- MTENENNISIAAZIULNANULUU Performance Rating/KPI wagldnisin 'tnzna-sa G o)
NAENEYRIUINHATYITIgNALAYDAnsIFs UL (Rating-Less PMS) W
1300-1600 | nagnsn1suImsAImauLNULAZsTUULla (Compensation & Rewarding ® 5.9y duna
Strategy) fiszviouAnaIu AnunmyanauazaNEnansalun STty - BRmgUIMININEINTYARA
- AMBULYIUAIANIY HAL WazAnunwyAra (Pay for job Value, UsNg AfUaistu uaz SCG
Performing & Potential) - fiv3nwUsEdn PIM HR Excellence
- MsUIMIAmBUWILLazatafntsadaiusz@nsan (Effective Incentive, St
Benefit & Non Monthly Reward)
- mw?msmmLﬁama:ﬁssmﬁfuﬁaﬁwuﬂ'wmauwu’luqﬂﬁaga'}hmsmmi
(Risk & Compliance in Rewarding Perspective)
16.00-16.30 | Best Practices Sharing sevingiitnssdinnn

asunudeayaiiufiuviadisasis:

w
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®
1‘1’,"

annmﬁmgummi Chief People Officer Program (CPO) : nagwsn1sainsuaeimumsnennsuyued ;un 14
ms‘uswﬁ@anawﬁmaas'm.,wuauwmmwiwtnnﬁuqujmﬁwaul*uqnmﬂmﬂaﬂuuﬂawmma’lﬂar.J”
(Creating People Value Strategies for Business Advantage in Technology Disruptive Era)

] o A =
ITNINIUN 4 LGRTEY fie 26 WeAINBU 2562

l I8k

St 'mmm

22 W.4. 62

ulauumudmﬂn'sx}s:awﬁmwaaua.s..uumwa’lunqusmwmnmﬁﬁa (ngh Performance Organlzatlon & People

System Transformation and Digitalization)

26 N.4. 62

09.00-12.00 Lﬂgﬂuﬁwﬁaqﬁn‘i\]ixﬁﬂ‘ﬁ'mﬂ@ﬂ (High Preformation Organization ® qmﬁmﬁnﬁ ganusleSu
Transformation) - Managing Director, People Connect
- MaAUIDIANITUTEENEANGS (High Performance Oreanization) - afmgUIIunun TN IyeRa
- MsUimsmsiAsuuas (Leading Change) gosimsusansnangs U3 Buvitlaaiisd drifaGuint) W
= wuwuasﬁnvsﬁiﬁ’"ﬂ.ﬂumaaﬁju‘%msﬂ'mﬂ‘?{auwaa Gﬁfa‘,ﬂrfﬁﬂ )
- BARHUSHIT APM Consulting Group
13001600 | szuuAdvianinensuyedientsindulauazmaneiniel (People ® Aaurgfisn Aungeenan
system Digitalization & analytics) - Country Human Resources Director
- Managing people system in big data and Digital Driven U3 lilaswansi
- People analytics for organization competitiveness (Useinelne) S1rin.
- Digitization People System for Valued Added your people system
& Empowerment
16.00-16.30 | Best Practices Sharing 5u¥111 awms'mﬁ:umm
a’s’qaﬂwavmmmu,a..m'mqnwu (Employee Experience & Engagement) Tuga Disruptive Technology Wagn1suimsau
INYUNBIVAY CEO
09.00-1200 | nmsaFeATvISMazANUNWUTE TinvuReasdnsadruTusyuy ® faandisny oy
uaz ByIUINTG (Building Employee Passion and engagement ) - Senior Vice President, People Plus
- miladuadAmsuayAuynWuso0sdns (Employee Passion and Department, Food Passion Co., Ltd. (Bar
Engagement Drivers) B Q Plaza)
- MsasAMIENTLUUYsaNNsiuszuLasdnslumaU AR - Best Employer Thailand 2017 ua
(Integrated Employee Engagement Application) 2018 uagsqﬁ’aﬁqmﬁqqﬂaam
- mavimsanugniudgvivaugulmiuseiiaivainvans (Managing YU NAAY (Best of the Best) I
GEN Y & Diversity Engagement) 2018
13.00-14.30 HR Business Partner and Transformative HR Structure & Process | e we.as.186%8 qss‘smuuﬁ
(Real Practice #2) - aeeBmsuRthenausnaaeian
- msusulassasis AIEUIUMSUIMISinEInTuYd warnsdaguuuy HR aonUuntsdamsYnanidant
Center of Excellent, HR Business partner, HR shared Services - BN AVP HR Strategist
- MTBUUMSUBINIVENensuysdifialiauruinssiasenisue s @i oaad riln ()
(International HR System) ® 91973875AnT yyels
- Real Practice #2 : Uszanamu@nennsduuuiuas Share - ff§ma3ums PIM HR Brcellence Center
Learning iiansuszandld
- Chief people officer Networking and Sharing
- What Next? az3auilofussluatnsls
14451600 | nagnsmsumanineInsuyuduasianesinTg Inyasme CEO it

- MsUIMIAUABANEIEU (Optimizing People Value as Business
Sustainability)

- guaztinndwennsuywdluinuzees CEO (Chief people officer in
CEQ Vision)

WsueuUszmalluUnsuazlUanangas (Certificate Ceremony)

® pruriadng luesadlini
UsesnunssumsuIms
U i 8988 390R (unaw)
waegfrefeaniumsdnnstyaniiand
Wity Corporate University by Work-
based Education
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