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1. wvustumaiRtudatud Tsausu DUSHNIAVTIEY 71,000 UM fuil 8
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2. Jan15
3. waliamsuEmsmaaguwas {uil 16
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4, gsmm‘_mamzdmsm\su_mﬁma._aamzm.:m Tsausu .ﬁ_m.up ...Fu..mmm» u_u__..m.um
KPI sofalyT SeepU Ut 7-8 25-26 1213
5. msuimsAndsaaznIIAIUAN {uil 23 {uil 24 {ufl 25
melumnsy Tswsaunmeal | 6,200 U 56 1819 34
6. winliamsiRuUsEANENIW KM/LO w.555uAERT {uil 18
Wilauaurashng vinwssduns o 56
7. msasudenagns ) {uil 7 {uil 8
Tsausuusenl 6,200 UM 23.24 56
8. mauimslasnas .ESTUAERT {uil 70 fuil 71 uil 72
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9. nayitazmatiansandulouas Tsausu {uil 80 {uil 81 {uil 82 {uil 83
uhitlhymvaainudms weaundeumps | 8200 UM 56 23 34 16-17
10. matEsuaseUsEAnsamnsUImY Tsausu 4uil 23
Tael$udnms 7 Plus Habits wonnavumes | &200 UM 16-17
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24. | myARANAMBINAENS . Juil a9 fufl 50 {uil 51
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26. ATWRRNISUUAAUAZALAARSIETIA {uil 62 {uil 63 fuil 64
Tsawsuursaenl | 6,200 un 1415 67 13-14
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28. maiRumMIAnBuaniaUszansmw u.sIUAARS {uil 21 {uil 22 {uil 23
Tumsvhau viwszdund H000 L 56 9-10 21-22
5. lake) LAY
29, msaiiuivsanEam wsTINAERS {uil 12 fuil 13 {uil 14
ywszdund | 2900 um 9 8 15
30. uywuduiusuazininetlunisite uBTIUAERT {uii 157 {uil 158 Juil 159
viwszduni He00m 27-28 67 18-19
31, EQ-AQ msusuaialszansnmuaz UETIUANERS Juil 43 suil 44
armdnslumaiaeu vinszdund 4,600 1rm 23 34
32. _..,_smmz.zmm;Eqé..._.zgm:n_sm U, 555UANART Jufl 19 Mmmhp
vimwsedund 2990y 1590 16
33. Smmmsvimaiteasuniuiie fui 7 juil 8
b b Tssussnsienl | 6,200 um 20.01 el
34. Iadneam i Meuazysyivsniw UEIUAGAAT {uil 5 Juil6
msujdan vimwszdund 4500 um 13-14 23-24
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35. | mivimayasasgnlstiaulina USTIUAENT {ufl 31 {uil 32
auuguuaziilszindnm viwssdund AR 12-13 23-24
36. wiatiansldszuuanssous :
(Competency) Tumsusms :..mﬂzﬂgmsw 4,600 UM .ﬁ_m_..mm
NINBINTYAAR YN 13-14
37. WAtIAMIIATIZINTBUTRTIAAY wFTINANERT {uil 14
Wemsnauuidauiiiussaviua vitwszdums HE001Im 8-9
38, msienmianuduivlumsiineuss USTIUAERS {uil 11
wodmvindumensiineusy vinwszduns fiea um 2122
39. msagremnaguluamuiivine . Fick B
WeAwdNFIvRIY g..mﬂzﬂ._ms..n 4,600 UM i o
Gy Vi bl VITNIZIUNT 6-7 5-6
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o al
(Strategic Human Resource . Taeuau 23,500 um 2
Management : SHRM) SRS 7d.A.~-4n8,
41. | moimuminensuysdiBanagng _
|
(Strategic Human Resource Taausu 19,900 Um ung
Development : SHRD) UaALAY NI 5217
42. NI MMUREM A TIEYRAAG g
B ek u.65uAERT it
avhnszavBnwlunsuiinu b g0 m EHE
vimnszdund ’ 27-28
(Individual Development Plan-IDP)
43, wiallanisussiiusanisUfuRau W EFSUAERT {uil 3 mE.mzm
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o o |
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athafiszAnEnaw vwszdumg | 4600 UM 19-20 25-26 56 2526
54, madeuduammsaingugauduia UEITUATART {uit 14 {uil 15
A THAILAND 4.0 vimszdun§ | HE00 UM 29-30 2223
8. fiaAns Wavinwen15UL g5yl
55. wiatiansadadaansniszansnm A6TIUANERT ,M.r_m.wm un.m.mw M.ﬂm.nm Mu__&.mw
vimszsung | 2000 UM 22 22 16 11
56. Effective Presentation Technique : uum_rmm ﬁ_m..m.m
wiadiamatisusatisiivssansnim Gwanmeal | 7,700 ym 9-11 18-20
57. Effective Presentation and %zm.h mhm__,.w
Meeting in English for Global Tswusnmwnd | 8,200 um 22-24 23.25
58. | wailamadeudainauaagiag wsTINAEnS ufl 39 {uil 40
Uszdnsnm viwszaumy 6,600 Um 25-27 8-10
59. nagnsmsiduineinsiiaatin il 24 {uil 25 3uil 26 Juil 27
(TRAIN THE TRAINER) Gauanngeni | 7,200 vm 27-28 19-20 14-15 20-21
60. asRayRinnMuazAadsm e UITTUAEAS {uil 84 4uil 85 {ui 86 Juil 87
Tuitguu vwszumg | 600 UM 25-26 16-17 89 19-20
61. waliamaduiSnsuazdaniiusems W STSUENART {uil 25 uil 26 {uil 27
iinan¥w vivwszdund 4,600 um 21-22 13-14 34
62. watiamaduinenniwazadheassn Uil 9 {uil 10 quil 11
fanssuatheilaaniiv Tiusnsend | 6,200 vim 29-30 2829 6-7
63, mIaYAERNNUASEIeANEATN WETIUAERT juil 5 Suil 6 i 7
| danudde vawszdung | HE00 UM 20-21 10-11 30-31
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64. | aanwuu Infographic aglslilaule Tsausy juil 1 {uil 2 {uil 3
atsaieasidfae Power Piont Winszanhia 6,200 Um 12-13 56 . 21-22 .
65. | MIUMITANUMAINVENYVBIYAAINT Tsausu {uil 1 3uil 2 {uil 3
muluasdms (Diversity Management) Wnszehia 6,200 ym 13-14 24-25 17-18
66. Transformative HR Beyond 5.0 Tseusu w3 39,000 v Mzmzw
Wanszenia Q75,000 v : 6 n.A. - 31 d.A.
67. | Prummmamgalmiiaiagsnve Toousn {uil 1 {uil 2 : uila
Winszenhia 700 22 - 28 7
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